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Daimler Truck China Recruitment Personal Information Protection Statement

Last Updated: January 2024
Version Number: 202401

Daimler Truck China would like to thank you for your interest in working with us and for visiting this job page
and website. The positions available on this recruitment page and on the job board are offered by Daimler
Truck China (hereinafter referred to as the "Company" or "we", including Daimler Truck China Limited and
Daimler Trucks and Buses (China) Ltd.). You may also participate in our recruitment activities by other means
(e.g. submitting job application forms offline or by mail, etc.).

The Daimler Truck China Recruitment Personal Information Protection Statement (hereinafter referred to as
this "Statement") will explain to you in detail how we collect and process your Personal Information. Please
be sure to read and understand this Statement in its entirety and use the services after accepting it. By
commencing or continuing to use the Services, you indicate that you fully understand and agree to this
Statement and its updated contents. Please note that by applying for a position advertised on this
recruitment page and on the recruitment website or through other channels, you agree to submit your
Personal Information to the Daimler Truck China entity corresponding to the position, and that entity will be
independently responsible for the process and protection of your Personal Information.

1. How we collect and use your Personal Information

"Personal Information" refers to all kinds of information related to identified or identifiable natural persons
recorded by electronic or other means, excluding the information handled anonymously. In some cases, in
order to provide some services, and with your separate consent, we may collect and use your Sensitive
Personal Information, e.g., ID number, income information, etc. Sensitive Personal Information covered by
this Statement will be marked in underlined and bold. You have the right to refuse our collection of your

Sensitive Personal Information. However, some of the information is necessary for us to verify your identity
and assess your job match, and if you refuse to provide it, it may be difficult for us to provide you with
recruitment services.

. If you take the initiative to apply for our positions and enter the corresponding recruitment process, we
will collect and use your:

(1) Basic Personal Information: Chinese Name , English name, nationality, gender(optional),
birthday, birthplace, cellular number, home phone number, primary number(optional), work
number(optional), marital status, living city(optional), contact address, post code(optional)

(2)  Personal identification information: ID_card number, passport number, hukou status

(address and type of hukou)

(3)  Personal property information: current salary
(4)  Personal education and work information:
a.  Work Conditions and preference: expected salary and currency(optional), expected work
hours and work on holidays and weekends(optional), job function, job locations (country, city),
employee status, job category(optional), resignation notice period, job category(optional), job



region(optional), job level(optional), job schedule(optional), accepts on travel(optional), date
of availability(optional).

b.  Work experience(optional): employer, current job, achievements, start and end date of
current job, job function.

c. Education: graduation date, anticipated graduation date(optional), education
Level(educational attainment), start and end date, school, field of studies(optional),
institution(optional), program(optional), type of education(optional).

d. Other information: source and source type of application, accepts on job posting
notifications(optional), relationships with references(optional), whether ever participated in
interview/recently be invited to attend interview in any legal entities with Daimler Group, the
dates and positions(if any),whether ever been offered a position by/employed in any legal
entities with Daimler Group, whether you holding any secondary occupation that may conflict
with interests with position you apply for, relevant employer name and positions(if any),
whether you have any Non-Competition obligation with your current or former

employer(s) which restricts you from joining certain entity or pursuing certain

activities after leaving such employer(s), the applicable condition, bonding details

with former employers(employer name, position, and the bonding term), criminal

record, current status and history of serious contagious health problems or diseases,
accepts on other job(optional), personal resume (optional).

(5)  Emergency contact information: name, contact number.
. If you recommend others to apply for our positions, we will collect your name, email address, company
name, contact number, job title, type(optional), relationships with applicants(optional).

When you visit this recruitment page, the system server may automatically or passively record information
such as the name of your Internet service provider, your registered user data, the operating system and
browser of your computer or mobile device, the IP address from which you viewed this page, the date,
duration and number of times you viewed the page, the page you actually viewed, and the website that you
were on before you linked to this page. Such information, although not voluntarily provided by you, is based
on your voluntary visit to the public website and is considered part of the Personal Information that you
voluntarily provide to us.

If you import your resume from other websites, we will collect and use your account name of other websites,
login token, resume from other websites, including Liepin.

For some non-mandatory fields, we will inform you of the relevant fields in specific scenarios, please be
aware and submit your Personal Information at your own discretion, please refer to the specific interface or
form.

2. How we entrust to process, share, transfer and disclose your Personal Information

We are under an obligation to keep your Personal Information confidential. We will only share your Personal

Information under the following circumstances:

a.  With your obtain separate consent or authorization.

b. In accordance with the provisions of laws and regulations or the requirements of administrative or
judicial bodies.



c. Share your Personal Information with the Company's affiliates and partners in accordance with laws
and regulations (as further detailed in the table below).

For entities and individuals with whom we share, provide and whom we entrust to process Personal
Information, we will enter into strict confidentiality agreements or terms with them, agreeing on the purpose,
time limit and method of the processing, the type of Personal Information, as well as the obligations on
processing Personal Information in accordance with our requirements and this Statement and taking
relevant confidentiality and security measures. For the use of Sensitive Personal Information, we require
third parties to take data desensitization and encryption technologies to better protect your Personal
Information.

3. How we store your Personal Information

In principle, we will retain your Personal Information only to the extent necessary to fulfill the aforementioned
applicable purposes and for the time period required by laws and regulations.

We will delete your Personal Information after we have completed all work related to the purposes for which
Personal Information is processed, with the exception of Personal Information that must be further stored
and processed in order to exercise and maintain our rights, such as we may store your relevant Personal
Information in accordance with the maximum period of time required by laws and regulations in order to
protect against legal risks, to respond to possible regulatory, criminal or civil proceedings etc.

Our employees and our service providers are obliged to maintain the confidentiality of our recruitment
activities and to comply with applicable data protection regulations. All such persons who are authorized to
access your Personal Information must maintain confidentiality.

We take all necessary technical and organizational measures to guarantee an appropriate level of security
and to protect your Personal Information managed by us, in particular against the risk of accidental or
unlawful destruction, manipulation, loss, alteration or unauthorized disclosure or unauthorized access. Our
security measures will be regularly improved in accordance with technological developments.

4. How your Personal Information will be transferred globally

As the Company is a global company, the Personal Information we collect about you may be transferred
across borders between multiple countries or regions, e.g. Germany, in order to fulfill the aforementioned
purposes.

When we transfer your Personal Information from the People's Republic of China to other countries or
regions, we will strictly comply with relevant laws and regulations and take a series of reasonable measures
to ensure that the processing of your Personal Information by overseas recipients meets the same standards
of protection as those set forth in Chinese laws and regulations. We will transfer your Personal Information
across borders with your separate consent or on the premise of having other legitimate basis, and conduct
security assessment of Cross-border Personal Information Transfer in order to adequately prevent and
control the risks, and safeguard the security of your Personal Information.



Specifically, the details of Cross-border Personal Information Transfer in accordance with the purposes set
out in this Statement are as follows:
NAME AND COUNTRY/TE

CONTACT RRITORY TO TYPE OF PERSONAL
INFORMATION BE PURPOSE OF TRANSFER INFORMATION TO BE
OF THE TRANSFERRE TRANSFERRED
RECIPIENTS D

Unified Group Recruitment .
. . Name, mobile number,
Daimler Truck AG Management (both Daimler Truck . .
. L email address, educational
China and the overseas recipient . ]
. .| Germany attainment,field of
dataprivacy@dai conduct Cross-Border Personal . .
. L studies,work unit,
mlertruck.com Information Transfer activities
. workplace
based on this purpose)

You may exercise your rights in relation to the processing of Personal Information in accordance with the
law by contacting the overseas recipients using the above-mentioned contact details. You can also obtain a
list of overseas recipients and a copy of the specially agreed terms and conditions guaranteeing the level of
protection of Personal Information transfers by contacting us via the contact details in the "Contact Us"
section of this Statement.

5. Your rights

You have the following rights with respect to your Personal Information. You can exercise these rights by
contacting us at the contact details set out in this Statement.

a. Right to restrict processing. You have the right to restrict or refuse our processing of your Personal
Information.

b. Right to access and copy. You have the right to access and copy your Personal Information.

c. Right to obtain a copy of Personal Information. You may request that we provide you with a copy of your
Personal Information.

d. Right to transfer. You have the right to request that your Personal Information be transferred to another
Personal Information processor designated by you.

e. Right to correct and supplement. If you discover that your Personal Information is inaccurate or
incomplete, you have the right to request that we correct or supplement it;

f.  Right to delete. You have the right to request us to delete your Personal Information under certain
circumstances.

g. Right to an explanation. You have the right to request us to provide explanatory notes on the relevant
Personal Information processing rules.

h.  Right to object. If you have any objection to the Personal Information processing activities conducted
by us and this Statement, you have the right to contact us or resolve the issue through legal means.

i.  Other rights that you are entitled to under the laws and regulations.



6. How we update this Statement

We reserve the right to update this Statement from time to time due to changes in our business and
operations or changes in applicable law. Any updates to this Statement will be effective as of the date of the
update as soon as the updated version of this Statement is posted. By continuing to use the Services under
this Statement after it has been updated, you acknowledge that you have read and understood the updated
Statement.

The date of the most recent update will be shown on the front page of this Policy. For material changes, we

will provide you with appropriate notice of such material changes. Material changes referred to in this

Statement include, but are not limited to:

a. Changes in the purposes for which Personal Information is processed, the types of Personal Information
processed, or how Personal Information is used.

b. Changes in the primary recipients of Personal Information that is shared with, transferred to, or publicly
disclosed to.

c. Changes in your rights with respect to your participation in the processing of Personal Information and
the manner in which they are exercised.

d. Changes in our responsible department for the process of Personal Information security, contact
information and complaint channels.

e.  When a Personal Information security impact assessment report indicates a high risk.

We will only process your Personal Information in accordance with the updated version of this Statement
with your prior consent.

7. Contact us

If you need to access and learn more about the processing of your Personal Information or make a request
for the exercise of your rights, you can contact us in the following ways.

Email: Compliance_dtc@daimlertruck.com
Contact Address: No.501, 4F, Building 2, No.8, Wangjing Street, Chaoyang District, Beijing, China



Cross-border Personal Information Transfer Protection Statement

O | hereby confirm that | agree to Daimler Truck China Recruitment Personal Information Protection
Statement.
1 hereby confirm that | agree to Daimler Truck China Cross-border Personal Information Transfer Statement:

Daimler Truck is a global company, in order to realize the necessity of unified management of global human
resources and recruitment as well as the corresponding internal management and system operation of
Daimler Truck, my Personal Information (including name, cell phone number, email address, educational
attainment, field of studies,work unit, and work unit) will be transferred to Daimler Truck AG located in
Germany, and will be processed and stored in a manner that is processed and stored in a manner consistent
with the Daimler Truck China Recruitment Personal Information Protection Statement.

Daimler Truck China Limited and Daimler Trucks and Buses (China) Ltd. are committed to protecting the
Personal Information of job applicants. Any questions can be answered by sending an email to Daimler Truck
AG dataprivacy@daimlertruck.com and/or Daimler Truck China Compliance_dtc@daimlertruck.com, in

order to resolve issues and realize the rights under applicable data protection laws.

Signature:

Date of Signature:




